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KONTORSTYP ORGANISATION A ORGANISATION B 

 BASLINJE 
N (%) 

UPPFÖLJNING 
N (%) 

BASLINJE 
N (%) 

UPPFÖLJNING 
N (%) 

CELLKONTOR 121 (46) 46 (17) 62 (58) 12 (11) 
DELAT KONTOR (2-4p) 144 (54) 45 (16) 44 (42) 5 (5) 

KONTORSLANDSKAP (>4p) - 124 (45) - 77 (72) 
FLEX/AKTIVITETSBASERAT - 59 (22) - 13 (12) 

Before relocation the office types open-plan office, and flex office/activity-based office did not exist within either of the organisations. 



 ORGANISATION A ORGANISATION B 

 BASELINE FOLLOW-UP  BASELINE FOLLOW-UP  

 Mean (SD) Mean (SD) p-value Mean (SD) Mean (SD) p-value 

Quantitative demands (1-5) ↓ 3.25 (0.78) 3.16 (0.80) 0.008* 3.26 (0.79) 3.22 (0.75) 0.481 

Control of decisions (1-5) ↑ 3.16 (0.71) 3.20 (0.72) 0.362 3.26 (0.74) 3.36 (0.75) 0.068 

Support from superior (1-5) ↑ 3.75 (1.02) 3.90 (0.97) 0.011* 3.86 (0.98) 3.70 (0.98) 0.064 

Support from co-worker (1-5) ↑  4.25 (0.80) 4.22 (0.83) 0.564 4.24 (0.78) 4.15 (0.80) 0.296 

Role clarity (1-5) ↑ 3.85 (0.87) 3.89 (0.79) 0.379 3.82 (0.82) 3.77 (0.92) 0.486 

Role conflict (1-5) ↓ 3.35 (0.82) 3.46 (0.77) 0.012* 3.42 (0.69) 3.36 (0.77) 0.465 

Cooperation within unit (1-5) ↑ 3.77 (0.72) 3.87 (0.69) 0.022* 3.77 (0.75) 3.66 (0.82) 0.069 

Cooperation between units (1-5) ↑ 2.95 (0.72) 3.03 (0.71) 0.102 2.95 (0.82) 2.94 (0.66) 0.900 

Relational justice (1-5) ↑ 2.71 (0.97) 2.82 (0.93) 0.073 2.88 (0.82) 2.82 (0.84) 0.422 

Trust in management (1-5) ↑ 3.52 (0.93) 3.66 (1.00) 0.030* 3.32 (0.98) 3.56 (0.99) 0.009* 

Mean values, standard deviation (SD), p-values for the difference in mean values tested with paired sample t-test. ↓ Lower value 
indicates better work environment. ↑Higher value indicates beƩer work environment 
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KONTORSTYP ORGANISATION A ORGANISATION B 

 BASLINJE 
N (%) 

UPPFÖLJNING 
N (%) 

BASLINJE 
N (%) 

UPPFÖLJNING 
N (%) 

CELLKONTOR 65 (54) 28 (61) 36 (58) 7 (58) 

DELAT KONTOR (2-4p) 74 (51) 31 (69) 23 (52) 5 (100) 

KONTORSLANDSKAP (>4p) - 89 (72) - 53 (70) 

FLEX/AKTIVITETSBASERAT - 35 (59) - 7 (54) 

 





 ORGANISATION A ORGANISATION B 

 Odds Ratio 95%CI Odds Ratio 95%CI 

Quantitative demands 1.39* 1.04-1.86 1.31 0.81-2.13 

Control of decisions 0.96 0.69-1.32 0.42* 0.25-0.69 

Support from superior 0.94 0.74-1.21 0.54* 0.35-0.83 

Support from co-worker 0.96 0.71-1.30 0.77 0.48-1.24 

Role clarity 0.85 0.64-1.14 0.76 0.48-1.21 

Role conflict 0.75 0.55-1.01 0.77 0.43-1.37 

Cooperation within unit 0.65* 0.46-0.93 0.50* 0.29-0.86 

Cooperation between units 1.01 0.73-1.42 0.50* 0.30-0.86 

Relational justice 0.89 0.69-1.14 0.55* 0.33-0.90 

Trust in management 0.89 0.68-1.17 0.59* 0.38-0.91 
Odds ratios and 95% confidence intervals (95% CI). Adjusted for age, gender self-reported production loss due to work environment 
problems at baseline. Stratified by organization. 

 










